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Explosive Growth in the Publicly Traded Healthcare Sector
Drives Executive Pay

FIGURE 3. CEO PAY YEAR-OVER-YEAR INCREASE—HEALTHCARE VS. GENERAL INDUSTRY (2020 TO 2021)
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FIGURE 4. CEO PAY 5-YEAR CAGR—HEALTHCARE VS. GENERAL INDUSTRY (2017 TO 2021)
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FIGURE 5. CEO MEDIAN PAY LEVELS BY COMPONENT—HEALTHCARE VS. GENERAL INDUSTRY (2021)
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FIGURE 6. CEO MEDIAN PAY MIX BY COMPONENT—HEALTHCARE VS. GENERAL INDUSTRY (2021)

2021 2020 2019 2018 2017

Percent of TDC

Base Salary 9% 9% 1% 1% 13%

Annual Bonus 1% 10% 13% 13% 13%
?,f%'g;CARE Total LT| 80% 81% 76% 75% 74%

Percent of Salary

Bonus (% of Salary) 72% 75% 65% 72% 64%

Total LTI (% of Salary) 650% 496% 487% 478% 350%

Percent of TDC

Base Salary 9% 10% 13% 10% 13%

Annual Bonus 17% 15% 19% 16% 21%
e Total LT| 74% 75% 68% 73% 66%

Percent of Salary

Bonus (% of Salary) 134% 100% 101% Mm% 107%

Total LTI (% of Salary) 486% 399% 374% 367% 322%

Percent of TDC

Base Salary 7% 8% 9% 6% 9%

Annual Bonus 19% 16% 20% 14% 21%

Total LTI 74% 76% 72% 80% 70%

Percent of Salary

Bonus (% of Salary) 240% 175% 181% 193% 191%

Total LTI (% of Salary) 787% 734% 709% 706% 674%




FIGURE 7. NEO MEDIAN PAY LEVELS BY COMPONENT—HEALTHCARE VS. GENERAL INDUSTRY (2021)
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FIGURE 8. CFO MEDIAN PAY LEVELS BY COMPONENT—HEALTHCARE VS. GENERAL INDUSTRY (2021)

Pay Component 25th Percentile Median 75th Percentile
Base Salary 370 426 498
Annual Bonus 143 209 394
Full Value Shares 0 538 1,509
HEALTHCARE Stock Options 0 597 1,310
(N=603)
Long-Term Cash 0 0 0
Total LTI 735 1,494 2,671
Total Direct 1,401 2,212 3,603
Compensation
Base Salary 363 450 576
Annual Bonus 172 391 796
Full Value Shares 260 826 1,801
R3000 Stock Options 0 0 338
(N=2,845)
Long-Term Cash 0 0 0
Total LTI 475 1,183 2,343
Total Direct 1,226 2194 3,777
Compensation
Base Salary 554 673 800
Annual Bonus 674 1,053 1,600
Full Value Shares 1,304 2,116 3,592
Stock Options 0 0 819
Long-Term Cash 0 0 0
Total LTI 1,719 2,649 4,381
e 3,372 4,634 6,840
Compensation
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